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ACRONYMS

ANC African National Congress

APLA Azanian People’s Liberation Army

AZANLA Azanian National Liberation Army

AZAPO Azanian People's Organisation

DG Director-General

DDG Deputy Director-General

DSD Department of Social Development

DMV Department of Military Veterans

DOD Department of Defence

GPAA            Government Pensions Administration Agency

LWV Liberation War Veterans

MoU Memorandum of Understanding

MK UmKhonto we Sizwe

MSDS Military Skills Development Systems

MTTR Ministerial Task Team Report

MVPB Military Veterans Pension Benefit

NSF None Statutory Force

SF Statutory Force

PAC Pan Africanist Congress

PFMA Public Finance Management Act, (Act 1 of 1999)

PTSD Post-Traumatic Stress Disorder



SADF South African Defence Force

SES Socio-Economic Services (Branch of the Department of Military Veterans)

SLA Service Level Agreement

SANDF South African National Defence Force

TBVC Transkei, Bophuthatswana, Venda and Ciskei Defence Forces

DEFINITIONS

Military Veteran. Any South African citizen who-

Rendered military service to any of the military organisations, statutory and non-statutory,

which were involved on all the sides of South Africa’s liberation war from 1960 to 1994;

Served in the Union Defence Force before 1961; or

Became members of the South African National Defence Force after 1994,

And have completed his or her military training and no longer performs military service, and

has not been dishonourably discharged from that military organisation or force;

provided that this definition does not exclude any person referred to in paragraph a, b or c

who could not complete his or her military training due to an injury sustained during military

training of a decease contracted or associated with military training.

Branch. A Socio Economic Support Services Branch (SES).

Compensation Benefit. A compensation for Military Veterans who sustained disabling

injuries or severe psychological and neuro-psychiatric trauma or who suffer from a terminal

disease resulting from their participation in military activities

Criteria. A set of factors, variables or standards collectively used as a yardstick to

determine the suitability of different options in a process. These can be seen as

qualification standards for suitability.

Department. The Department of Military Veterans also referred to as “the department” in

this policy document.



Dependents. A person who is legally or factually dependent on the Military Veteran for

support and maintenance. In this policy the following categories shall be accommodated:

widow, and widower and children under 18 years of age and disabled dependent of any

age.

Dependents in relation to this benefit: A surviving spouse or orphan who qualifies for a

benefit in terms of section 14 is entitled to receive a pension, payable monthly, commencing

on the date on which his or her application was made. The policy will not be implemented

retrospectively, meaning that, the dependents will not be entitled to the benefit if the

application is made prior to this policy taking effect.

Director-General. The Director-General of the Department of Military Veterans

Liberation War Veterans. any person who was a member of the liberation armed formations

who has undergone military training, has consistently, persistently and militarily participated

or engaged in any underground military activity in furtherance of the liberation struggle

between 1960 – 1994;

Deserving. Any person who is extremely poor and lacking means to provide for oneself.

Military Veterans Pension Benefit. A regular payment made by the Department of Military

Veterans to qualifying and eligible Military Veterans who are 60 years or above and to the

eligible dependents in terms of the Military Veterans Act 18 of 2011.

War Veterans Grant. War Veteran’s grant is paid to a former soldier who fought in the

Second World War (1939-1945) or the Korean War (1950-1953) and are unable to support

himself / herself.

Special Pensions. It gives effect to Section 189 of the interim Constitution, providing

pensions to those individuals who participated and sacrificed or served the public interest in

establishing a democratic constitutional order in South Africa. The fight for a democratic

South Africa led to many people sacrificing their lives, livelihoods and families for the cause.

The Special Pensions Act (SPA) was enacted in 1996 in order to address the plight of those

who lost the opportunity to provide for themselves in their retirement as they pursued

freedom and a just society for all South Africans.



Means Test. A means test is a method for determining whether someone qualifies for

financial assistance to obtain a service or good, in this case, Military Veterans Pension. It

looks at the means, or monetary resources, a person has available to them to pay for a

particular service or good, then determines that person's access to financial assistance

based on their ability to pay for it. The means test is not designed to jeopardise NSF

members but to ensure that, they are properly regulated and assisted to obtain the much

needed benefits.

Military Pensions. It is approved in terms of the Military Pensions Act (Act 84 of 1976) and

provide funds for soldiers injured in combat. The Act also provides for members from former

political organisations, referred to as Non-statutory Forces (NSF), who were injured or

disabled, or who contracted diseases while performing official duties. Such members are

entitled to pensions as well as medical treatment.

Military Veterans Pension. Is sum of money given by government to an individual that

qualifies as a Military Veteran who meets all the requirements as set out by the Department

of Military Veterans.

Non-Statutory Forces means the former armed forces of the liberation movements of the

Azanian National Liberation Army (AZANLA), Azanian People’s Liberation Army (APLA)

and/or uMkhonto we Sizwe (MK).

Statutory Forces means the former South African Defence Force, Transkei Defence Force,

Bophuthatswana Defence Force, Venda Defence Force and Ciskei Defence Force.



INTRODUCTION

1. The Department of Military Veterans derives its mandate from the Military Veterans

Act 18 of 2011, which requires the department to provide national policy and

standards on socioeconomic support to Military Veterans and their dependants,

including benefits and entitlements to help realise a dignified, unified, empowered

and self-sufficient community of Military Veterans. The military veteran’s pension

policy draws its mandate from the Military Veterans Act (Act 18 of 2011), the Military

Veterans Regulations, and the 2009 Ministerial Task Team Report. This benefit for

Military Veterans will be a new pension regime as it has never been activated by

DMV in the past as mandated by the Military Veterans Act (Act 18 of 2011). It seeks

to address imbalances created by the Military Special Pension for Military Veterans

which excludes some of the non-statutory forces and statutory forces.

According to the 2011 Military Veterans Act, a Military Veteran is any South African

who rendered military service to any of the Military organisations, former statutory

and liberation armies, which were involved on all sides of South Africa's liberation

war from 1960 to 1993; served in the then Union Defence Force. Whereas,

Liberations War Veterans means any person who was a member of the liberation

armed formations who has undergone military training, has consistently, persistently

and militarily participated or engaged in any underground military activity in

furtherance of the liberation struggle between 1960 – 1994;



Military Veterans have since 1994 waited patiently for support services in order to

integrate meaningfully into civilian life. The result of this long wait has inadvertently

resulted in abject poverty for many and eroded their sense of self-worth. This delay

in service delivery has also generated frustration and anger in the Military Veterans’

sector. Some Departments, Provinces and Municipalities have since 1994 provided

socio-economic support to Military Veterans without dedicated resources and

requisite service delivery norms and standards, leading to unintended

consequences.

It has also been evident that majority of the non-statutory force members, unlike their

counterparts, statutory force members and World War soldiers did not upon

retirement, receive socio-economic support services to the extent intended for

retiring servicemen. Many of this category of Military Veterans live in difficult

circumstances and the Department of Military Veterans (DMV) is obliged to consider

their plight.

Section 5 of the Military Veterans Act prescribes benefits that are due to Military

Veterans and their dependants and section 5 (h) prescribes a Pension benefit for

Military Veterans. In distinguishing this pension benefit from any other existing similar

benefits, the policy has renamed this benefit referred to in this policy as the Military

Veterans Pension. The strategic intent of the policy is ensure that only deserving

NSF members are provided with a sustainable income, so that a Military support

pension benefit is guided, accessible and implemented in an effective, efficient,

sustainable and accountable manner.

LEGAL FRAMEWORKS AND POLICIES

2. The following are the legal frameworks and policies that guide the facilitation and

coordination of access to the pension benefit for Military Veterans.:

a. Constitution of the Republic of South Africa, 1996.

b. Military Veterans Act 18 of 2011

c. The Military Pensions Act 84 of 1976: The Military Pensions Act 84 of 1976, provides

for the payment of pensions and gratuities to or in respect of certain persons in



respect of disablement caused or aggravated by military service for the medical

treatment of such persons.

d. Special Pensions Act 69 of 1996 (As Amended): To give effect to section 189 of the

Constitution; to provide for special pensions to be paid to persons who made

sacrifices or served the public interest in the cause of establishing a democratic

constitutional order; to prescribe rules for determining the persons who are entitled to

receive those pensions; to establish a Special Pensions Board and a Special

Pensions Review Board; and to provide for related matters.

e. Social Assistance Act, 2004 and the Regulation of 2008 (As Amended): To provide

for the rendering of social assistance to persons, national councils and welfare

organizations; and to provide for matters connected therewith.

f. The Public Finance Management Act No 1 of 1999 and Treasury Regulations.

g. It regulates financial management in the national government and provincial

governments; to ensure that all revenue, expenditure, assets and liabilities of those

governments are managed efficiently and effectively.

h. Government Employees Pension Law, 1996: (Proclamation 21 published in

Government Gazette 17135 of 19 April 1996): To make provision for the payment of

pensions and certain other benefits to persons in the employment of the

Government, certain bodies and institutions, and to the Dependants or nominees of

such persons; to repeal certain laws, and to provide for matters incidental thereto.

i. Statistics South Africa Act 6 of 1999: To provide for a Statistician-General as head of

Statistics South Africa, who is responsible for the collection, production and

dissemination of official and other statistics, including the conducting of a census of

the population, and for coordination, among producers of statistics; to establish a

Statistics Council and provide for its functions; to repeal certain legislation; and to

provide for connected matters.

j. Demobilisation Act 99 of 1996: To provide for the demobilisation of some members

of former non-statutory forces; in connection therewith to provide for a demobilisation

gratuity; to determine the requirements for that-gratuity; and to provide for related

matters.



k. Ministerial Task Team Report (2009): The Ministerial Task Team Report

recommended that the department should coordinate and ensure the implementation

of all programs for pension through the relevant line function department.

l. Administration of Estates Act 66 of 1965: To consolidate and amend the law relating

to the liquidation and distribution of the estates of deceased persons, the

administration of the property of minors and persons under curatorship, and of

derelict estates; to regulate the rights of beneficiaries under mutual wills made by

any two or more persons.

PURPOSE OF THE POLICY

3. The purpose of this policy is to provide a framework to guide implementation of

Military Veterans Pension as in Section 5 (1) (h) of the Military Veterans Act (Act 18

of 2011).

PROBLEM STATEMENT

4. Military Veterans in South Africa are no different from their counter-parts across the

world. These women and men have served in a unique service that involves

immense sacrifice such as giving up of family obligations for the common good,

engagement in armed combat, witness of gruesome deaths of fellow-servicemen

and high possibilities of personal death for gains that are not personal. It is not

without reason therefore, that these remarkable men and women expect

governments and nations to acknowledge indebtedness for services rendered

honourably for the benefit of their nations.

5. The 2009 Report of the Ministerial Task Team on Military Veterans (MTTMV)

observes that “once-off demobilisation pay-outs were insufficient to sustain

permanent livelihoods”. Non-statutory forces who demobilised, including those who

for various reasons did not demobilise are now out of the military system and without



sustainable income. Men and Women, who serve in the military, be it in liberation or

conventional armies, render a unique service that cannot be measured not only in

monetary terms because of the immense sacrifice involved. This is the essence of

those who are soldiers in any society.

6. The non-statutory and statutory forces, all integrated under one force South African

National Defence Force (SANDF). The constitutional provision of equality of all

citizens dictates to the fact that they all served in the military regardless of their

formation. Military Veterans are therefore entitled to equal access to benefits and

services as provided by the government. The Military Veterans pension dispensation

needs to consider NSF members taking to account their status of affordability or

destitution in terms of the social and grant provisions enacted and dispensed by

other government departments. A number of Military Veterans have been involved in

some level of economic activity post their integration and whilst others remained

unemployed and destitute. It is therefore important for the policy to recognise such

imbalances, especially since those who are involved in some level of economic

activity are likely to survive the economic hardships as compared to those that are

not economically active. One of the main demands by Military Veterans during their

march to the President’s Office in November 2020 was the immediate disbursement

of the pension to the eligible Non Statutory Forces.

7. The policy will therefore prioritise Military Veterans who are deserving especially

NSF members due to the fact that, none of them received economic support during

the liberation struggle. The department shall provide Military Veterans Pension

amount if a Military Veterans income of the Military Veteran meets the qualifying

criteria as defined in section 17 of this policy. The Department of Social

Development, South African Social Service Agency, South African Revenue Services

and Government will assist with systems to detect any double-dipping, fraud and

corruption.



8. The integration process post 1994 political dispensation brought about challenges

mainly affecting the military component of the Republic of South Africa. In that, whilst

the statutory forces who opted not to integrate were compensated in line with the

existing pre-1994 legislations, on the other hand, the non-statutory forces

compensation was done under untested decisions emanating from post 1994’s new

governance system. Thus, disparities became evident and non-statutory forces

found themselves wanting. However, overtime, a reasonable number of both

non-statutory and statutory forces became deserving (even though the NSFs seems

to be the most affected), potentially due to the nature of compensation principles that

drove the whole integration process. Therefore, the challenges faced by the Military

Veterans are best described in a benefit scenario format as follows:

S/

N

Type of

Force

Compen-s

ation

Housing Education Health Economic

Activity

Remarks

1. NSF No

Demob

None Partial/not

guaranteed

No

assessment

None/no job

opportunities

This scenario depicts

the worst amongst

the potential

deserving NSF

members. It is like to

find such members

also not registered

in the DMV

Database. The

targeting approach

towards ensuring that

this is communicated

and the impact will

be reached at the

end of the day

Demob None Partial/not

guaranteed

No

assessment

None/no job

opportunities

A reasonable

number of these

members are likely to

qualify as deserving.

Most who had



injuries warranting

workman’

compensation opted

for demob.

None but

integrated

None Partial/not

guaranteed

Partial/not

guaranteed

Partial

assessment

Integrated Lack of medical

evaluation and

psychological

counselling robed

most of these NSF

members (most were

administratively

discharged).

None but

integrated

None Partial/not

guaranteed

Partial/not

guaranteed

Partial

assessment

Integrated for

a short

period 1 to

10yrs

This group was

unfairly contracted

in the SANDF for a

short period whilst

some were affected

by the age factor.

None but

integrated

None Partial/not

guaranteed

Partial

assessment

Integrated

and worked

for more than

10yrs

A reasonable number

this group were

affected by the age

factor, Military

unique fatigue and

many other factors.

Thus, normal

pension, early

retirement, employer

initiated packages

are likely to be the

most common cause

of service

termination. A

reasonable numbers

of these ended up

deserving.



NSF

benefic

iaries

Not

integrated

/

integrated

With or

without

Partial/no

education

Not

guaranteed

Economic

active or not

active

This scenario

includes spouses,

children and legal

beneficiaries of those

NSF member who

died either in exile

or internally

Table 1: Scenarios on the challenges faced by the Military Veterans

NB: Members of the pre-1994 dispensation from the non-statutory forces became destitute

because their situation was exacerbated by apartheid system, where Africans remained

third class citizens, thus could not grow in Military ranks nor did their salary be equated to

that of white persons. The members opted to be demobilised rather than being part of the

system.

PRINCIPLES, VALUES AND PHILOSOPHY

9. The following principles, as outlined in the Military Veterans Act (Act 18 of 2011)

underpin the provision of the Pension benefit:

a. Sacrifices made by Military Veterans in the service of or for their country or

their role in the democratisation of South Africa are honoured;

b. Disparities, inequalities or unfair discrimination as regards the benefits of

Military Veterans and their dependants must be identified and, where

possible, remedied.

c. In the event of a Military Veteran or category of Military Veterans being

considered for possible non-contributory aid by the State, such Military

Veteran or category of Military Veterans must be subjected to a means test to

determine their eligibility;



d. Special consideration must be given to benefit and relieve Military Veterans

who suffer from physical or mental disability arising from Military service.

e. All organs of state or governmental entities involved with Military Veterans'

affairs must cooperate with the Department to ensure the achievement of the

objects of this Act and, within their available resources, take reasonable

legislative and other measures to achieve the progressive realisation thereof.

OBJECTIVES OF THE POLICY

10.The objectives of this policy is to:

a. To facilitate Military Veterans Pension system.

b. To harmonise Military Veterans Pension with other pension and grant benefits

by other state departments.

c. To compensate Military Veterans by means of Military Veterans Pension.

d. Outline norms and standards for implementation of the Military Veterans’

Pension.

TYPE OF PENSION BENEFITS OFFERED TO MILITARY VETERANS

11. The following descriptions explains the understanding of the different types of

benefits afforded to Military Veterans due to their service.

a. Special Pension Benefit.

b. Military Pension Benefit.

c. War Veteran Grant.

SCOPE OF APPLICABILITY

12.This policy will be applicable to eligible Military Veterans and dependents registered

in the department’s national database and who meets the qualifying criteria.



SUPERCEDING OF EXISTING POLICY

13.The policy supersedes any policy of pension existed before this one in the

Department of Military Veterans.

POLICY DIRECTIVES

14.The following directives shall apply:

a. The effective date in respect of the payment of these benefits will not be

retrospective, but only applicable upon the signing off of this policy by the respective

authority.

b. Military Veterans and dependents who are eligible may apply for the pension benefit.

The applications shall be processed by the department upon receipt of complete

applications.

c. Eligible Military Veterans shall receive a monthly pension income which is equal to

the old age social grant for that year by a multiplier of 3,5%. The amount will be

reviewed annually and shall be announced annually by the Minister of Defence and

Military Veterans after consultation with the Minister of Finance.

d. The eligible dependents shall receive 50% of the determined Military Veteran’s

pension that would have been payable to the deceased person when the main

member Military Veteran is deceased.

e. Where there is no surviving spouse, a dependant, who became an orphan, is entitled

to receive the monthly pension that would have:-

i. been payable to a surviving spouse in terms of paragraph (e)

ii. until the orphan reaches the age of 18; or

iii. until the orphan reaches the age of 23, if the orphan is a fulltime student; or

f. for the remainder of the orphan’s life, if the orphan suffers from a permanent and

total disability.

g. A surviving spouse or orphan who qualifies for a benefit in terms of section 14 (e) is

entitled to receive a pension, payable monthly, commencing on the date on which his

or her application was approved.



h. “Allocation of equal shares in benefit”- If a pensioner is survived by more than one

spouse or, if there are no surviving spouses, by more than one dependant or orphan,

each of whom qualifies for a monthly pension, the department must allocate an equal

share of the monthly pension to each qualifying spouse, dependant or orphan, as the

case may be, but the total benefits for all the surviving spouses, dependants or

orphans must not exceed the benefit that would have been payable had there been

only one surviving spouse, dependant or orphan.

i. If a deceased Military Veteran referred to in section 14 (e) was survived by more

than one spouse or, if there are no surviving spouses, by more than one orphan,

each of whom qualifies for a monthly pension allowance, the designated institution

must allocate an equal share of the monthly pension allowance to each qualifying

spouse or orphan, as the case may be, but the total benefits for all the surviving

spouses or orphans must not exceed the benefit that would have been payable had

there been only one surviving spouse or orphan.

j. The Military Veterans Pension benefit or right in respect to allowance, payable in

terms of Military Veterans Act cannot be assigned, transferred, pledged,

hypothecated or otherwise ceded, is not liable to be attached and is not subject to

any form of execution under a judgement or an order of any court of law.

k. No employee, consultant, contractor, agent of the DMV and Appeal Board can incur

liability in respect of any act or omission performed in good faith under or by virtue of

the provision of this policy and the Act and Regulations,unless that performance was

grossly negligent.

DATABASE

15.Military Veterans must be registered and verified by the Department of Military

Veterans in their data base for legitimacy in order to qualify for all the benefits offered

by the government of the Republic of South Africa.

16.The information received from the Military Veterans will be shared amongst all other

stakeholders when required for verification purposes in line with the POPIA Act as



they are the custodian of this aspect. The database must be able to project a correct

figure required by stake holders at all times.

QUALIFYING CRITERIA

17.The following criteria is utilised for determining eligibility for Military Veterans Pension

benefit:

a. The full pension benefit shall be applicable to eligible and qualifying Military Veterans

registered in the National Military Veterans Database, however, the policy will

prioritise deserving Military Veterans that meet the qualifying criteria in 17 (b)  below.

b. The verified Military Veteran income must not be more than the Pension amount.

The department shall provide a top-up amount if the verified Military Veteran’s

income is below the pension

c. The 50% Military Veterans Pension benefit shall be applicable to the following

dependents of deceased Military Veterans: widows, widowers, children as defined in

14 (f) and disabled dependent of any age, provided they are not receiving any form

of pension above the mentioned 50% threshold from the Military Veteran pension

benefit.

d. The widows, widowers and dependent must be residing within the borders of the

Republic of South Africa.

e. Non Statutory Force who are deserving and not receiving any form of pension

benefit.

f. Eligible NSF members must be permanent residents and live in the RSA.

PAYMENT DESIGN

18.Monthly Military Veteran Pension pay-out.



PROCESSES AND PROCEDURES

19.The following are the processes and procedures for implementation of the Military

Veteran Pension benefit:

a. Applications. Documents required for the compensation benefit are as follows:

i. Fully completed Military Veterans Pension Benefit application form (Annexure A),

ii. Certified Identity Document or Birth/Death/Marriage/Partnership certificates/

iii. Service certificate clearly outlining the Force number

b. Determination of eligibility and coordination of the benefit

i. The department shall be proactive in identifying NSF members and dependents of a

deceased Military Veteran eligible for the benefit in terms of the qualifying criteria.

ii. The department shall work with both the Department of Social Development (DSD),

South African Revenue Service (SARS), Government Pension Administration

Agency (GPAA) and other relevant state organs to determine eligibility for the Military

Veteran pension benefit. i.e. those receiving social grants, special pensions, civil

pensions or Military pensions and qualify for top-up.

INSTITUTIONAL ARRANGEMENTS

20.Payment dispensation for the pension benefit shall be facilitated and implemented by

the GPAA in terms of the Administrative Agreement, Memorandum of Understanding

and Service Level Agreements. The following institutional arrangements are to

ensure that only eligible and qualifying Military Veterans are provided with the

pension benefit.



21.The Department of Military Veterans is the custodian of the Military Veteran’s

database. DMV will administer the database to ensure that only eligible Military

Veterans are registered in the database and will further ensure that the Military

Veteran’s database is integrated to systems of DSD, SARS, GPAA and other

relevant state organs.

22.Government Pensions Administrative Agency will administer the pension benefit on

behalf of DMV. GPAA will further ensure that it verifies Military Veterans who are

already receiving benefits through its systems.

23.The Department of Social Development will verify Military Veterans who are already

receiving benefits through its systems.

LIMITATIONS AND DISQUALIFIERS

24.The following are the limitations and disqualifiers:

a. NSF members and dependents of a deceased Military Veteran receiving any form of

income above the threshold in 17 (b).

b. Former SADF conscripts and volunteers as well as the SANDF’s and MSDS.

c. Military Veterans, except those registered in the National Database with.

d. permanent disability emanating from military activities and have qualified or qualify

for annual pensions in terms of the compensation benefit will only be considered

later due to the fact that, WV being regarded as priority for compensation.

e. Any Military Veteran employed permanently by any organisation and receiving an

income or stay-pen above the threshold in 17 (b), will be disqualified.

f. Any MV who retired and receiving any other pension which is above the Military

Veteran’s pension threshold mentioned in 17 (b) of this policy.

g. Military Veterans receiving Special Pension which is above which is above the

threshold mentioned in 17 (b) of this policy.



VERIFICATION
25. Applicants for MVPB are verified against the National Military Veterans database. The

department will verify with the DSD administering Social Grants, and the GPAA

administering the Military Pensions, Special Pensions, Civil Pensions, SARS other

forms of Pensions and the Compensation for Occupational Injuries and Diseases

pensions whether the applicants has received or is receiving any form of pension

benefit.

COMPLAINTS MECHANISM

26. Applicants may lodge a written complaint within three months from the date of the

outcome letter in the Department of Military Veterans.

APPEAL PROCESS

27. Military Veterans who are not satisfied with the outcome or the department’s decision

or complaints mechanism outcome, may appeal to the Military Veterans Appeal Board

within 90 working days of the outcome.

MONITORING AND EVALUATION

28. The department shall conduct monitoring and evaluation of the benefit policy as

follows:

a. Bi-Annual consultations with the stakeholders.

b. DMV, supported by service partners will monitor delivery on compensation

benefit for Military Veterans to ensure delivery.

c. The payment records are reconciled with the pension register.

CONFIDENTIALITY OF INFORMATION

29. The DMV takes precautions to preserve the integrity and confidential information

obtained during the applications processes and prevent corruption or loss of



Information and only use such information in the performance of its duties in terms of

relevant prescripts.

POLICY REVIEW

30.The policy on Pension benefit for Military Veterans shall be reviewed annually or as

and when required.

LIST OF ANNEXURES

Annexure A:Application for MVPB

APPROVED BY

___________________________________
I.N. MPOLWENI
DIRECTOR-GENERAL: DEPARTMENT OF MILITARY VETERANS

DATE________/_______/2021_______


